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Career Objective

My career objective is to use my skills and knowledge in development management, public sector
management and human resource management to reduce poverty in my environment and
elsewhere in the world. | believe that poverty to some extend exists due to poor management
practices in the public sector. Also, establishing a good and a professional workforce who
understand value for money ethics in the use of public sources could perhaps reduce poverty in its
entirety thereby making sustainable gains in the developing world.

CURRICULUM VITAE
Ph.D. in Development Administration, National Institute of Development Administration,
Bangkok, Thailand, 2018
FIELD: Development Management and Administration
MINOR: Policy Studies

DISSERTATION: How do Local Governments Manage their Performance? The Effect
of PSM, Organisational and Environmental Determinants on Effective Performance
Management in Ghana: The case of Ghanaian Local Government Employees in the Greater
Accra Region

Master of Philosophy in Public Administration, University of Ghana, Ghana 2013
THESIS: Localising the Millennium Development Goals in Ghana: An assessment of
Goal One (1) in the Bongo District of the Upper East Region.

Bachelor of Arts in Sociology with Psychology, University of Ghana, Ghana, 2009
LONG ESSAY: The Social Life of Married students on the University of Ghana Campus

Teacher’s Certificate ‘A’ in Basic Education, University of Cape Coast (St John Bosco’s College
of Education), Ghana, 2003.

PROJECT WORK: The Inability of Awogeya Junior Secondary School Pupils to Pronounce
Words Ending in ‘Tion’, ‘Sion’, ‘Sh’ and ‘Ch’ in the English Language

PROFESSIONAL EMPLOYMENT HISTORY:

Lecturer, Department of History and Political Studies, Kwame Nkrumah University of Science &
Technology, Kumasi- November 2020-

Lecturer, Department of Management Studies, University of Mines and Technology, Tarkwa, September
2018- November 2020

Part-time Lecturer, Department of History and Political studies, Kwame Nkrumah University of



Science and Technology, Kumasi, August 2018-July 2020

Facilitator, Department of History and Political Studies, KNUST Institute of Distance Learning
(IDL), August 2018- July 2020

Guest Lecturer, Graduate School of Public Administration, National Institute of Development
Administration, Thailand, April 2017 to January 2018

Graduate Assistant, Department of Public Administration & Health Services Management- University of
Ghana Business School, Ghana, 2012

Graduate Teacher, Ghana Education Service (Ebenezer Senior High School, Dansoman-Accra), Ghana,
2009-2012

Basic School Teacher, Ghana Education Service (Aningazanga Junior High School, Bolgatanga), Ghana,
2003-2006

INDUSTRY EMPLOYMENT HISTORY
Assistant Human Resource Manager, Local Government Service (The Office of the Head of
Local Government Service -OHLGS), Ghana, 2014-2015

Assistant Human Resource Manager, Local Government Service (Tano North District Assembly,
Duayaw-NKkwanta), Ghana, 2012-2014

Part-time Producer, Ghana Broadcasting Corporation (GBC), Bolgatanga, Ghana, 2004-2006

RESEARCH INTERESTS:

Comparative Public policy and Administration, Public Management/Administration Theory,
Organizational Theory and Administrative Behavior, Public Sector Human Resource
Management, Strategic Human Resource Management, Sustainable Development and
Administration, Development management, and Organizational Analysis and Organizational
Development

RESEARCH & PUBLICATIONS:
REFERRED JOURNAL ARTICLES

1. Abane, J.A. and Brenya, E. (2021). The relationship between organizational environment
antecedents and performance management in local government: evidence from Ghana.
Future Business Journal, 7(3). Online First. https://doi.org/10.1186/s43093-020-00049-2

2. Abane, J. A. and Phinaitrup, B. A. (2019). The Determinants of Performance Management
Outcomes in Public Organizations in Sub-Saharan Africa: The Role of National Culture
and Organizational Subcultures. Public Organization Review, 1-17, Online First 23™
August, https://doi.org/10.1007/s11115-019-00453-5



https://doi.org/10.1186/s43093-020-00049-2
https://doi.org/10.1007/s11115-019-00453-5

3. Abane, J. A. (2018). Transitioning to SDGs in Sub-Saharan Africa: Assessing National
Context Variations and Disparities on the MDG#1 in Ghana. Global Social Welfare, 5(3),
pp 167-178.0nline ISSN 2196-8799. https://doi.org/10.1007/s40609-017-0087-53

4. Abane, J. A. & Phinaitrup, B. A. (2017). Performance Management as an Alternative Tool
for Local Governance: Evidence from Ghanaian Local Government Sector. International
Journal of Human Resource Studies, 7(3), pp, 188-209, ISSN 2162-3058.
https://doi.org/10.5296/ijhrs.v7i3.11532

5. Abane, J. A. & Phinaitrup, B. (2017). Integrative Approach to Effective Performance
Management in the Public Sector: Linking Public Service Motivation and
Transformational Leadership for Future Research. European Journal of Business and
Management, 9(23), pp. 28-45. ISSN 2222-1905(Paper) ISSN 2222-2839 (Online)

6. Abane, J. A. (2015). The Challenges of MDGL1 in Bongo District of the Upper East
Region. Global Social Welfare, 2(1), 332-340

Others

1. Abane, J. A (2009). The concept of Development: Women and the Modernization theory
(SOSA Journal: The Perspective-2009, 3™ edition)

BOOK CHAPTERS

1. Abane J.A., Sakolsatayotorn P., Asamoa E.Y. (2020). The Bureaucratic Machine.
In: Farazmand A. (eds) Global Encyclopedia of Public Administration, Public
Policy, and Governance. Springer, Cham. https://doi.org/10.1007/978-3-319-
31816-5 645-1

2. Abane J.A., Asamoa E.Y. (2020) The Bureaucratic Structure Hypothesis. In:
Farazmand A. (eds) Global Encyclopedia of Public Administration, Public Policy,
and Governance. Springer, Cham. https://doi.org/10.1007/978-3-319-31816-
5 3990-1

3. Abane J.A., Abubakari M., Asamoa E.Y. (2020) Structure of Bureaucratic
Decisions. In: Farazmand A. (eds) Global Encyclopedia of Public Administration,
Public Policy, and Governance. Springer, Cham. https://doi.org/10.1007/978-3-
319-31816-5 663-1

4. Abane J.A., Asamoa E.Y. (2020) Performance Information Under Austerity:
Using Outcome Measures to Set Budget Priorities. In: Farazmand A. (eds) Global
Encyclopedia of Public Administration, Public Policy, and Governance. Springer,
Cham. https://doi.org/10.1007/978-3-319-31816-5_3419-1

Conference Proceedings

1. Abane, J. A. and Asamoa, E. Y. (2021). Vulnerability and Social Exclusion of
Government Intervention Programs in a COVID-19 Pandemic: The Experience of Private
School Teachers in Ghana, Online IRSPM Conference 2021 on 20 - 23 April 2021


https://doi.org/10.1007/s40609-017-0087-53
https://doi.org/10.5296/ijhrs.v7i3.11532
https://doi.org/10.1007/978-3-319-31816-5_645-1
https://doi.org/10.1007/978-3-319-31816-5_645-1
https://doi.org/10.1007/978-3-319-31816-5_3990-1
https://doi.org/10.1007/978-3-319-31816-5_3990-1
https://doi.org/10.1007/978-3-319-31816-5_3419-1

2. Abane, J. A., Abubakari, M., Agyekum, A. & Mills-Abbey, E.K.M (2020). Assessing the
Readiness of Developing Countries in Achieving SDG Targets on Sanitation: Exploring
the Factors that Influence Waste Management Practices in Ghana. A Research Paper to be
presented at the 6" UMaT Biennial International Conference of the University of Mines
and Technology to be held on 4" to7th August 2020 at University of Mines and Technology,
Tarkwa, Ghana

3. Abane, J. A,, Mills-Abbey, E.K.M & Abubakari, M. (2020). The effect of Small-scale
Mining on Sustainable Livelihoods in Ghana: Exploring the Impact of the Ban on
Galamsey from the Perspectives of Galamsey Communities. A Research Paper to be
presented at the 6" UMaT Biennial International Conference of the University of Mines
and Technology to be held on 4" to 7" August 2020 at University of Mines and Technology,
Tarkwa, Ghana

4. Abane, J.A., Abubakari, M., Adams, M. & Dadson, S. (2020). Citizens' Participation in
Budget Formulation as a Form of Co-production in Local Government in Ghana: Exploring
the Influence of Demographic and Behavioral Factors. A Paper Accepted for the
International Research Society for Public Management (IRSPM) 2020 Conference to be
held on 22" to 24™ April 2020 in Tampere, Finland.

5. Ohemeng, F., Aseidu,A. E., Obuobisa-Darko, T., Abane, J.A. & Parku, K.(2018). The
Current State of Performance-Based Budgeting and Its Impact on Public Budgeting in
Ghana: Views from Budget Officers. A Paper Presented at the International Workshop on
Public Financial Management in Africa at the Ghana Institute for Management and Public
Administration, Accra, Ghana, October 22-24, 2018

6. Abane, J. A (2018). National Culture or Organizational Subcultures? Exploring the
Perceived Effects of Cultural Traits on Performance Management Outcomes: New
Evidence from Ghana. A paper presented at American Society of Public Administration
(ASPA) 2018 Conference in Denver, Colorado, from 9th march to 13th March 2018

7. Abane, J. A. (2014). Towards achieving the MDGs in Ghana: The experience of Goal 1 in
Bongo District. A Research Paper presented at Local Government Service National
Conference on alternative models for service delivery for Local Authorities in Ghana: MJ
Grand Hotel on 11" November 2014.

SEMINARS/WORKSHOPS

1. Participant, A Workshop/Seminar organizational by the Department of History and
Political Studies, KNUST, in Collaboration with Africa Writing Center, Nigeria on
Research and Thesis Writing, 2" to 3" May 2021 at the Faculty of Social Science New
Block Room

2. Participant, A Joint Workshop by International Programmes Office (IPO), KNUST
Women In Science and Technology, Engineering and Mathematics (WiSTEM), Kumasi-
Ghana 27" -28" April 2021 at IDL-KNUST Conference Center



3. Participant, Seminar Presentation by PariTech Schools, France on Technology and
Science Development, organized by Quality Assurance Unit, UMaT, on 22" January 2020
at Seminar Room 1, Auditorium

4. Participant, Workshop on Stores Automation Software and Update of Online CV of Staff
for Members of Convocation, UMaT, 2™ September 2019, Seminar Room 1, Auditorium

5. Participant, Workshop on Grants and Proposal Writing: The Science, Budgeting and
Justification for Convocation Members, organized by Planning & Quality Assurance Unit
and Office of Research Innovation and Consultancy (ORIC), UMaT, 17" to 18 October
2018 at Seminar Room 1, Auditorium

6. Team Member, Two-weeks monitoring exercise by the PPBME (LGSS) to 46 MMAs- 18th
— 29th January 2015, for the Urban Grant Project by the World Bank Local Government
Support Capacity Project (LGSCP)

7. Team Member, One week M& E by the PPBME Directorate (LGSS) to 12 MMAs on
Urban Grant Project- July 8th — July 11th 2014.

8. Programme Coordinator, Workforce/HR Planning for Local Government HR Managers
for Southern Zone, 5th -9 December 2014 Freedom Hotel, Ho, Volta Region.

9. Programme Coordinator, Workload Analysis for Local Government HR Managers for
Northern Zone, 5th -9 December 2014 Anita Hotel, Ejusi- Kumasi, Ashanti Region.

10. Participant, Capacity Building for Human Resource Managers in Wa from 18th to 21st
September 2013, Organized by Local Government Service

11. Participant, Ghanaian Public Administration & the Public Service, A two- day capacity
building Training programme for graduate students- (September 2012), Legon,
Department of Public Administration & Health Services Management , University of
Ghana Business School

Working in Progress:

Articles

1. Citizens' Participation in Budget Formulation as a Form of Co-production in Local Government
in Ghana: Exploring Demographic and Behavioural Factors

2. The Impact of on Citizens’ Participation among Local Authorities: The Influence of Economic
Factors and Community Awareness.

3. The Antecedents of Performance Management Practices in Local Governments: A Test of the
Public Service Motivation Construct Among Local Governments in Ghana.



4. Emp

loyee Perceptions of the Current Performance Appraisal System in Ghana: A Study of

Employees of the Ghana Cocoa Board.

5. The
Ghana:

Effect of Performance Appraisal on Employee Commitment in Public Organizations in
A Case Study of the Cocoa Sector

6. A Test of Multifactor Leadership Behavior on Employee Commitment in the Mining Industry
in Ghana: A Case Study of Gold Fields and Its Sub-Contractors Firms

Research Projects Undertaken in 2018/2019 Academic Year

1.

GRAD

Small-scale Mining on Sustainable Livelihoods in Ghana: Exploring the Impact of the Ban
on Galamsey from the Perspectives of Women.

Assessing the Readiness of Developing Countries in Achieving SDG Targets on
Sanitation: Exploring the Factors that Influence Waste Management Practices in Ghana
The Influence of Multifactor Leadership Behaviors on Employee Commitment in the
Mining Industry in Ghana: A Case Study of Gold Fields and Its Sub-Contractors

UATE COURSES

Kwame Nkrumah University of Science and Technology (KNUST)

PA 554
PA 555
PA 557
PA 660

Human Resource Management
Public Administration
Organizational Theory and Behavior
Corporate Governance

UNDERGRADUATE COURSES
POL 251 — Constitutional Studies
POL 357- Public Administration

POSTGRADUATE AND UNDERGRADUATE COURSES

University of Mines and Technology

1.

o ar LN

MBH 578 Total Rewards and Performance Management

MB 571 Human Resource Management

MBH548 Workplace Health and Safety Management

MBS 582 E-Commerce and Logistics Automation

MBM 584 Knowledge Management and Information Systems
MBH 586 Human Capital Development

University of Mines and Technology
CE/MA/MC/ES/GL/GM/MR/MN/PE/ 458 Principles of Management



CE/MA/MC/ES/GL/IGM/MR/MN/PE/ 451 Research Methods and Ethics in Science

Diploma/Certificate Courses
University of Mines and Technology
GD 235 Entrepreneurial Skills

MS133

Leadership Skills

MS 126 Principles of Management

ADMINISTRATIVE EXPERIENCE:
UNIVERSITY, FACULTY, DEPARTMENT, AND PROGRAM COMMITTES

1.

2.

3.

Coordinator, Industry and Internship Collaboration, Department of History and Political
Studies, KNUST, July 2021 to June 2022

Member, Faculty Industry Collaboration Committee, Social Science Faculty, KNUST,
January 2021-December 2021

Examination Officer, Faculty of Integrated Management Sciences, UMaT — August 2020-
November 2020

Examination Officer, Department of Management Studies, UMaT — August 2020-
November 2020

Committee Chairperson for BSC programme Development in Industrial Management,
University of Mines and Technology, September 2019- February 2020 academic year
Committee Member for BSC programme Development in Economics and Industrial
Organization, University of Mines and Technology, September 2019- March 2020
academic year

Committee Member for BSC programme Development in Transport and Logistics
Management, September 2019-April 2020

Academic Tutor for First Year Mineral Engineering Students, University of Mines and
Technology, 2019-2020 academic year

Member Postgraduate Admission Committee, Department of Management Studies,
University of Mines and Technology, 2019/2020 academic year

SCHOLARLY & PROFESSIONAL ACTIVITIES:

Journal Reviewer

International Journal of Productivity and Performance Management,
Public Organization Review

Africa Journal of Management

SN Business and Economics

SN Social Sciences

SELECTED GRADUATE SUPERVISION:

Masters: Kwame Nkrumah University of Science and Technology (KNUST)



9.

10.

11.

12.

13.

OWUSU, Abigail Nana, Women Participation in Politics in Ghana: An Assessment of the
Barriers and Prospects of Women in District Assembly Elections, August 2020-February
2021

OWUSU, Kennedy, The Impact of Bureaucratic Practices on Local-level Service
Delivery of Local Government Authorities in Ghana: The Case of Wenchi Municipality,
August 2020-February 2021

ANKOMAMH, Benedicta, The Role of Participative Leadership Style on the Performance
of Public Sector Employees in the Local Government Service of Ghana - A Case Study of
Mpohor District Assembly, August 2020- February 2021

Mumuni Adams, Factors Influencing Citizens’ Participation in Budget Formulation
Process in Local Government Service of Ghana: A Case of the Central Gonja District
Assembly, April 2019 — October 2019

Esther Oduro, The Effect of Performance Appraisal on Employee Commitment in the
Public Sector: A Study of Ghana Cocoa Board, April 2019 — October 2019

Sakina Tahiru Adams, Factors Influencing Employee Productivity: A Case Study of
Customs Technical Services Bureau of the Ghana Revenue Authority, Customs Division.,
April 2019 — October 2019

John Bandwell Owusu, The Impact of Employee Motivation on Organizational
Effectiveness in the Health Sector: A Case of Mamprobi Polyclinic, Accra., April 2019-
October 2019

Peter Kwabena Essiem, Does Corporate Social Responsibility Lead to Community
Development? Analyzing the AngloGold Ashanti Iduapriem Mine Scenario, April 2019-
October 2019

Rashad Shaibu, The Impact of Fiscal and Administrative Decentralization on Agricultural
Extension Service Delivery in Sekyere Central District, Ghana, April 2019 - October 2019
Anita Akgyekum, Assessment of Solid Waste Management Practices in Tarkwa-Nsuaem
Municipality, April 2019 — October 2019

Linda Ofori-Nyarko, Impact of Motivation on Employee Performance in Higher
Education: A Case of Senior Staff at the University of Ghana, April 2019 — October 2019
Solomon, Dadson, Assessing Citizen Participation in Local Governance in Ghana: A Case
Study of Ahafo Ano North Municipality, April. 2019 - October 2019

Collins Owusu Nyarko, Impact of Work Motivation, Goal Setting, and Organizational
Communication on Organizational Performance, April 2019 - October 2009

Masters: University of Mines and Technology (UMaT)

1.

Jonathan Teye Tawiah, The Effect of Cybersecurity Breaches on Sustainable Mining
Practices in Ghana: The Case of Ghana Manganese Company (GMC) Ltd. September
2019- July 2020

Nicholas Fafa Bansah, Assessing the Implementation of TQM and Its Impact on
Organisational Performance of Mining Service Sector in Ghana: The Case of AEL
Mining Services, September 2019-July 2020

Kwame Asante Ankomah, Factors Influencing Information Security Policy Compliance
in the Mining Sector: A Case Study of AngloGold Ashanti and Newmont GoldCorp
Limited, September 2019-July 2020



CONSULTANCY

1. Trainer for the GrEEnN Incubation Programme in the Western Region for the SNV GrEEn
Project, 2020.

2. Principal Facilitator for Tarkwa-Nsuaem Municipal Assembly Capacity Building Training
Workshop on Performance Management Framework for Local Government Service (LGS)
Employees

AWARDS & RECOGNITION

1. SNV GrEEn Project for implementation of the Incubation Programme in the Western Region-
GHS234, 560.00
2. Three-Year Full PhD Scholarship by the Government of Thailand at the National Institute of
Development Administration (NIDA), Bangkok, Thailand

3. Three Years Cost of Living Allowance by the Ghana Education Trust Fund 2015-2018

TRAVEL GRANTS
2015 - GETFUND, €2000.00

OTHER COMMUNICATION (Special Invited Guest Speeches)

1. Abane, J. A (2020) “Enhancing Positive Community Development: The Role of the Youth”,
Charlekrom Community in Akyempim, Tarkwa-Nusaem Municipality, Western Region,
Ghana

2. Abane, J. A. (2019) “ Educate A Girl, Educate A Nation”, A Sensitization Programme for
Selected Government Schools in Tarkwa-Nsuaem Municipality, A Miss Tarkwa 2018
Project, Western Region, Ghana

3. Abane, J. A. (2016) “Peace, Security and Development: Women, Peace and Security in the
African Context”, Contemporary Issues in UN Peacekeeping Missions and Operations, Ministry
of Foreign Affairs of the Kingdom of Thailand, 29" September 2016

Academic Affiliation
1. Institute of Public Administration, Thailand
2. International Research Society of Public Management
3. American Society for Public Administration

Community Service
1. Lead Sponsor for Smart Girl Project-By ASONEMA Consult and Services



RESEARCH OUTLINE FOR THE NEXT FIVE YEARS

Participation in Participatory
Budgeting and Governance in
Sub-Saharan Africa: A
Comparative Approach.

proposals and partnering
with peers in the
Department to
collaborate with other
countries within the sub-
region

Serial No. | Project Name Actions to Be Taken Deliverables
1 Comparative Research on Develop project proposal | Year 1- Project Proposal
Alternative Energy Sources and Seek for Funding and | and collaborative works
and the Role of Policy partners in Asia 2" Quarter Year 2-
Transfer in Sub-Saharan especially, ASEAN Project management and
Africaand South-East Asia projects and the Royal report writing and
Development Center, L L
Thailand publication of findings
2 Assessment of Sustainable Development of 4™ Quarter Year 2-
Development Goals, Proposals to Funding Proposal development
Renewable Energy and organizations such as 1-2"4 Quarters Year 3-
Livelihood Enhancement Star Ghana, UNDP, Project Execution and
among the Working Poor USAID, GT-Z etc. presentation of findings
3 Social Policy Transfer in the | Liaise with the Ministry | Year 4- Develop
Informal and Subsistence of Trade and Industry, Ghana’s model of
Agriculture in Ghana: Using | the Ministry of sufficiency economy
Thailand’s Model of Agriculture, Aqua- which will be used to
Sufficiency Economy Theory | Culture and Fisheries absorb externalities in the
with support from the event of global shocks.
Ministry of Local and
Rural Development, The project will be
the Thai Royal executed by liaising with
Development Center and | partners from Thailand
World Bank Local and Ghana to train
Government Capacity peasant farmers and the
Support Project youth on how to be self-
sufficient using other
alternative employment
avenues in the informal
sector
Project management and
implementation of
findings and publications
4 Democracy and Citizen Development of Year 5- A framework

and a model for citizen
participation in financial
resources and social
intervention programmes
Report writing and
publication of findings

10




Serial No. | Project Name Actions to Be Taken Deliverables

Seek for funding sources

Referees

Dr Samuel Adu-Gyamfi, Senior Lecturer and Head of Department
History and Political Studies, KNUST, Kumasi

Phone: +233245055028

mcgyamfi@yahoo.com

Professor Boon-Anan Phinaitrup, (PhD)
Graduate School of Public Administration
National Institute of Development Administration
118 Seri Thai Road, Bangkapi

10240, Bangkok- Thailand

+66727-3896

boon@nida.ac.th

Dr John Atibila

University of York, England-UK
+44749247775

John.atibila@york.ac.uk /jatibila@gmail.com

Professor Frank Louis Ohemeng (PhD)
University of Ottawa, On KIN 6N5
Ottawa, Canada

+(613)878-5198
ohemenfl@gmail.com

Dr Edward Breyah, (PhD)

Senior Lecturer

Programme Coordinator, Master of Public Administration, IDL
KNUST, Kumasi

Mob: +233206326329

ebrenya@gmail.com
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