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ACADEMIC RECORD 

1. Prempeh College, Kumasi, 1969 - 1974:   G.C.E. ‘O’ Level, West African Certificate (WASC)
2. Adisadel College, Cape Coast, 1974 - 1976: GCE `A’ Level, Higher School Certificate (HSC)

3. University of Ghana, Legon, Accra, 1978 - 1980: Diploma in Public Administration

4. University of Science and Technology, Kumasi, 1987 - 1990: BA (Hons) in Social Sciences
5. University of Manchester, United Kingdom, 1994 - 1995: MA in Economic and Social Studies

6. University of Ghana, Legon, Accra 2003 - 2008:  PhD in Sociology
MEMBERSHIP OF PROFESSIONAL ASSOCIATION

Member - Institute of Human Resource Management Practitioners, Ghana.
Member - American Sociological Association, Washington DC (ASA ID 1091039)
Member, Ghana Sociological and Anthropological Association, c/o Department of Sociology, University of Ghana, Legon, Accra.

PROFESSIONAL COURSES ATTENDED
Attended the Administration Procedure course at the International Institute of Tropical Agriculture, (IITA), Ibadan, Nigeria on November 3 - 11, 1991.

Participated in the International Personnel Management course at the Royal Institute of Public Administration (RIPA), London in June 3 - August 28, 1992.

Attended the Research Management Course at the Ghana Institute of Management and Public Administration (GIMPA) on November 1 - 12, 1993.
AREAS OF SPECIALIZATION
Industrial Sociology (Sociology of Development, Sociology of Organizational Behaviour, Human Resource Management, Gender and Development and Sociology of Environment).
 EMPLOYMENT RECORD

· National Service, National Youth Council, Mampong-Ashanti, 1980 - 1981

· Tutor, Anglican Secondary School, Kumasi; Part-time Tutor, Kumasi Polytechnic, 1981 -1982.

· Administrative Officer, Grains Development Board, Headquarters, P.O. Box 4000, Kumasi, 1984 - 1991

· Administrative Officer, Ghana Grains Development Project/Crops Research Institute, P.O. Box 3785, Kumasi, Ghana, 1991 - 2000.

· Part-time Lecturer in Gender and Development Studies, Department of General and African Studies, Faculty of Social Sciences, Kwame Nkrumah University of Science and Technology, Kumasi, Ghana, 1997 - 2000.

· Lecturer (Teaching and Research), Department of Sociology and Social Work, Faculty of Social Sciences, College of Art and Social Sciences, Kwame Nkrumah University of Science and Technology, Kumasi, Ghana, October, 2000 to September, 2009.

· Senior Lecturer (Teaching and Research), Department of Sociology and Social Work, Faculty of Social Sciences, College of Art and Social Sciences, Kwame Nkrumah University of Science and Technology, Kumasi, Ghana, October, 2009 to date.

· Lecturer, Catholic University College, Fiapre, Sunyani (One Semester), 2003/2004 academic year.

· Lecturer, KNUST  School of Business, College of Art and Social Sciences, Kwame Nkrumah University of Science and Technology, Kumasi, Ghana, 2007 to date. (Teaching Part time MBA and Regular MBA students, and EMBA Students) 

· Lecturer, Institute of Distance Learning, Kwame Nkrumah University of Science and Technology, Kumasi, Ghana, 2009 to date. (Teaching Management in Organizations for Commonwealth Executive Masters in Business Administration (CEMBA) Students) 

· Lecturer (Teaching and Research), Department of Sociology and Social Work, Faculty of Social Sciences, College of Humanities and Social Sciences, Kwame Nkrumah University of Science and Technology, Kumasi, Ghana, October, 2000 to September, 2009.

· Senior Lecturer (Teaching and Research), Department of Sociology and Social Work, Faculty of Social Sciences, College of Humanities and Social Sciences, Kwame Nkrumah University of Science and Technology, Kumasi, Ghana, October, 2009 to 2014. 

· Associate Professor (Teaching and Research), Department of Sociology and Social Work, Faculty of Social Sciences, College of Humanities and Social Sciences, Kwame Nkrumah University of Science and Technology, Kumasi, Ghana, October, 2014 to date.

· Lecturer, Catholic University College, Fiapre, Sunyani (One Semester), 2003/2004 academic year.

· Acting Director, Centre for Cultural and African Studies (CeCast), College of Humanities and Social Sciences, Kwame Nkrumah University of Science Technology, Kumasi from September 19, 2016 to 2019. 

UNDERGRADUATE COURSES TAUGHT 
· SOC 251 & 252:       Introduction to Sociology I& II

· SOC 253 & 254:      Social Structure of Ghana I&II

· SOC 359 & 360:      Organizational Behaviour I&II

· SOC 459 & 460:      Gender and Development I&II

· SOC 451 & 452:      Social Change in Africa I&II

Postgraduate Courses Taught

· MAS 561:                Leadership and Organizational Behaviour (KNUST Business School)

· CEMBA/PA 553:    Management in Organization (Institute of Distance Learning).

SENIOR LECTURER/SUBJECTS TAUGHT: OCTOBER, 2009 to 2014
Undergraduate Courses Taught

· SOC 253 & 254:     Social Structure of Ghana I&II

· SOC 359 & 360:     Organizational Behaviour I&II

· SOC 461 & 462:     Human Resource Management I&II

Postgraduate Courses Taught

· MAS 561: Leadership and Organizational Behaviour (KNUST Business School)

· SOC 561: Leadership and Organizational Behaviour (Department of Sociology and Social

Work)  

· SOC 562: Human Resource Management in Industrial Organizations (Department of     Sociology and Social Work      

· CEMBA/PA 553: Management in Organization (Institute of Distance Learning).

· HORT 613: Landscape Sociology (Department of Horticulture).

· CEWS 572: Community Participation and Institutional Development (Department of Civil

Engineering). 

· PME 555: Management and Organizational Behaviour (Professional Master of Engineering   with Management, Oil and Gas Option: College of Engineering).

SUPERVISION OF STUDENTS’ PROJECT WORK/THESES/RESEARCH
Since my promotion to Senior lecturer, I have supervised 3 PhD theses (on-going), 12 Master of Arts in Sociology theses (3 on-going), 21 Commonwealth Executive Masters in Business Administration theses (7 on-going) and 61 long essays.

Long Essay Supervision - 2009/2010

· Esther Fredua Agyemang: Assessing the Impact of Motivation on Employee Performance at the Workplace: A Case Study of Ghana Telecom. (GT)

· Sakeena A. Koomson: Effective Communication and Organizational Development. 

· George Adjei Boateng: Pension Claims and Its Challenges. The SSNIT Experience.

· Yeboah Dufie Faustina: The Level of Discipline in Public Organizations and Private Organizations: A Comparative Study of Ahadwo-Nyiaeso and Adum (Ministries).

· Kenneth Asiwome Dzemega: The Causes of Management Worker Conflict and Its Effects on Productivity at the Workplace.

· Tagoe Angustus Mensah: Participation of Workers in Decision-making and Its Effect on Productivity.

· Beatrice Essien: The Contribution of Tarkoradi Ports and Harbours Authority’s Corporate Social Responsibility to the Development of Host Community.

· Reinhddine Eshun: The Corporate Social Responsibility of GHACEM Company Limited and Its Contribution to the Development of Tarkoradi.

· Asem Eyram: Stress and Workers’ Performance in Organizations.

· Abass Nantogmah: Job Satisfaction among Teachers in Basic Education in Nanumba North District.

· Amankwah Mavis Afua: Job Satisfaction and Its Effects on Productivity: A Case Study of Service Personnel at KNUST.

· Amos Alfred Neizer: Corporate Social Responsibilities of Organizations and Its Role in Alleviating Societal Problems: A Study on Mobile Telecommunication Network (MTN).

· Lawrence Hyiaman: Contributions of Informal Relations to the Development of Organization. A Case Study at Ghana Commercial Bank, KNUST Branch.

· Kyere Richard: Impact of COCOBOD on the Society through Corporate Social Responsibility.

· Twumaa Emma: Problem of Productivity in Ghanaian Industrial Organizations: A Case study of Guinness Ghana Limited, Kumasi.

· Adams Abraham: Effect of Conflict on Productivity: A Case Study of Latex Foam Company Limited, Kumasi.

· Defor Abraham Kodjo: The Impact of Kenkey Industry on the Lives of Women at Dakodwom, A Suburb of Kumasi.

Long Essay supervision - 2010/2011

· Patience Nana-Ama Bramo: Employee Job Satisfaction and its Impact on Productivity; A Case Study on Lecturers of the Social Sciences Department of KNUST.

· Bae Joseph Owusu: The Causes and Effects of Labour Market Skills Crises: A Case Study of Constructional Firms in Kumasi Meropolis.

· Mahama Adnan Chernor: Stress and Its Effect. A Case Study of KNUST Campus.

· Siaw Yeboah Kwesi, Management of Corporate Time as an Effective Tool for Organizational Development. A Case Study of Agricultural Development Bank, Ahafo Kenyasi.

· Essuman Asantewaa: Collective Bargaining as a Tool for Improving the Living Conditions of Workers. The Role of Industrial and Commercial Workers’ Union.

· Nkrumah Isaac: The Role of Motivation in Production Companies. A Case Study of Ahinsan Companies.

· Obeng Christiana Yanksman: The Impact of Recruitment and Training on Efficiency in the Ghana police Service.

· Abena Tweneboah-Kodua: An Appraisal of Leadership Styles in Organization. A Case Study of Cocoa Marketing Company Ghana Limited – Kumasi Branch.

· Ackora-Prah Vida (Mrs.): Training and Development of Employees in an Organization.

· Akomeah Kingsley Frimpong: Effect of Conflict among Workers on Productivity. A Case Study of Ghana Broadcasting Corporation, Koforidua, Eastern Region.

· Nkrumah Isaac: The role of Motivation in the development of Production Companies. A Case Study of Ahinsan, Asokwa Sub-Metro area, Kumasi.

· Osei Adomako Edward: The Effect of Appraisal Systems on the Productivity of Workers in an Organization. A Case Study at Anglo Gold Ashanti in Obuasi.

· Andrews Brobbey: The Impact of Motivation on Productivity in an Organization. A Case Study of Electricity Company of Ghana (ECG), Akwatia E/R.

· Nsiah Thomas: Customer Satisfaction in the Mobile Telecommunication Industry in Ghana. A Study of Customers at Sefwi Bibiani.

· Elim Golda Nutsugah: The Impact of Communication on Organizational Productivity. A Case Study of the Ghana Customs Exercise and Preventive Service.

· Sarfo Bonsu Kwame: Communication Channels in Organization: A Case Study at Council for Scientific and Industrial Research (Forestry Research Institution of Ghana).

· Ogolo Peacelover: The Effect of Stress on the Life of Students on KNUST Campus.

· Marfo Kwadwo Nyantakyi: Job Satisfaction among Workers of Crops Research Institute at Fumesua in the Ejisu-Juaben Municipal Assembly.

· Bridget Gambrah: The Impact of Stress on the Academic Performance of Tertiary Students: A Case Study of Kwame Nkrumah University of Science and Technology.

Long Essay Supervision - 2011/12

· Adjetey Nash Kubi Daniel: Employee Communication on Job Performance and Firm Growth among Small Businesses; A Case Study of Three Firms in Kumasi.

· Issahaku Fatima Chalpang: Job Satisfaction among Workers of CHRAJ in Ghana. A Case Study of Selected Branches in the Northern Region.
· Adae Samuel: Effect of Employee Motivation on Organizational Productivity. A Study of Employees at Naatoa Company Limited.

· Mills Deborah Naa Koshie: Effect of Job Satisfaction on Employee Performance: A Study of Volta River Authority, Akosombo.

· Theodora Kofi-Hey: Effect of Job Satisfaction on Job Performance of Workers in Standard Chartered Bank Ghana Limited, Abeka Branch.

· Sally Aryee-Quaye: Effect of Motivation on the Performance of Employees in Uni-credit Ghana.

· Boamah-Bempah, Rickmel: Social Implication of the Physically Challenged (Disability) in the Society.

· Anastasia  Duah-Gyamfi: The Impact of Motivation on Organizational Performance: A Study of CSIR-Forestry Research Institute of Ghana.

Long Essay Supervision - 2012/13

· Iddrisu Enninu Mohammed: Motivation and its Effect on Worker Performance: A Case Study of Effiduase District Assembly.

· Opoku Sekyere Martin: The Role of Labour Department in Industry in the Kumasi Metropolis, Ashanti Region, Ghana. 

· Ama Abiwu Vivian: The Role of Traditional Leadership in Health Promotion: A Case Study of Saviefe Agorkpo in the Volta Region.

· Andy Frimpong Abu: Effectiveness of Human Resource Development on Productivity of Organizations.

· Acquah Lydia: The Role of Women and Work Performance in the Crops Research Institute, Fumesua, Kumasi.

· Asafu-Agyei Ruth: Effect of Motivation on Job Satisfaction among Teaching Assistants at KNUST. 

· Amankwah-Sakyi Davis: Employee Involvement in Decision Making: A Tool for Reducing Industrial Strikes: The Views of Students on KNUST Campus.

· Mensah Prudence K.: Teacher Motivation and Its Effect on Class Performance.

· Solkladzi Robert Yaw: Effect of Motivation on Job Satisfaction of Teachers in Akasti North District.

· Yahaya Baba Adamu: Effect of Motivation on the Job Performance of Nurses at the Central Regional Hospital, Cape Coast. 

· Adjei Don Okai: Effect of Reward System on Productivity in Selected Organizations in the Kumasi Metropolis.

· Acheampong Kofi Otuo: Effect of Stress on the Families of Military Men in Kumasi.

· Acquaye-Mensah Edward: Work Related Stress and Its Effect on Productivity at Tema Oil Refinery. 

· Gyamfi Offeibea Gloria: Effect Stress and Job Performance in the Controller and Accountant Generals’ Department, Headquarters, Accra.

· Aduako K. Theresa: The Influence of Leadership Styles on Job Performance in Organizations.

· Adwoa K. Oduro: An Evaluation of Motivation and Performance in Barclays Bank, Ghana Limited.

· Darko George: Single Parenting and Academic Performance of Students in State Boys M/A Junior High School, Bantama, Kumasi.

Master of Philisophy/Arts in Sociology Theses Supervision: 2008 to Date.

· Francis Ansong: Employee Involvement in Decision Making and Workers’ Performance in Selected Organizations in Ashanti Region of Ghana.

· Gabriel W. Sarkodie: Training and Development and Employee Performance in District Assemblies in Ghana (Bosomtwe District Assembly).

· Vincent De Paul Kanwetuu: Performance Appraisal as Employee Motivation Mechanism in Financial Institutions in Ghana: A Study of Employees of Selected Financial Institutions in Kumasi.

· Wahab Mahama Baba: Teacher Motivation and Quality Education Delivery: A Study of Public Basic Schools in Tamale Metropolis.

· Benjamin Kwame Donkor: Reward Systems and Employees’ Behaviour in the Obuasi Municipal Assembly in Ashanti Region, Ghana.

· Elizabeth Adwoa Kwankye: Workers’ Characteristics and Compliance to Occupational Health and Safety: A Study of Naja David Wood Industry Limited in Kumasi Metropolis. 

· Adriana Nyadu-Addo: Effectiveness of Training and Development in Organizations: A Study of Junior Workers in the College of Art and Social Sciences in KNUST.

· Matthias Kwakye: Management and Employees’ Career Development at St. John of God.

· Fauziyya, Shabban: Effect of the Application of Motivation Theories on Employee Performance: A Study of Controller and Accountant General’s Department, Kumasi.

· Amos Alfred Neizer: An Exploratory Study of Organizational Energy Conservation Practices in Ghana; A Case Study of KNUST, Kumasi.

· Gyasi Okyere Darko: Role of Corporate Culture on Employee Job Performance in the Internal Revenue Division of the Ghana Revenue Authority in the Ashanti Region.

· Sandra Agyeman Dankwa: Effect of Leadership Style on Job Performance in Public Sector Organizations. (On-going)
· Edward Ampah (On-going)
· Richard Asare Nyarko: The Impact of Free Senior High School Intervention on Learning Equity in Offinso Municipal and Offinso North District of Ashanti Region  (On-going)

· Lady (On-going)

Commonwealth Executive Masters in Business Administration: 2007 to 2015
· Josephine Baffoe: Performance Appraisal and Human Resource Development in Kwame                                               University of Science and Technology, Kumasi, Ghana.

· Nada Appiah Sarpong: Employee Empowerment and its Effect on Service Organizations.

· Joseph Anane Karikari: Communication and Productivity in Vodafone, Ghana: A Study of Kumasi Branch in the Ashanti Region.

· Joyce Sarfo: Impact of Performance Appraisal on Employee Career Development: A Case Study of United Bank for Africa, Kumasi.

· Awuah Kwaku Augustine: Effect of Motivation on Workers Morale in Ghana Education Service: A Study of Mampong Municipal Education Directorate.

· Doris Donkor: Motivation and Performance of Teachers: A Study of Second Cycle Institutions in Ejisu-Juaben Municipality.

· Alexander Tano Appiah: Leadership Style and Employee Behaviour in an Organization: A Case Study of Kuapa Kokoo Limited.

· Emmanuel Kwadwo Gyan: Effect of Organizational Culture on Work-Family Conflict: A Case Study of Banking Industry in Kumasi Metropolis.

· Faustina Nyamekye: Impact of Motivation on Employee Retention: A Case Study of   Standard Chartered Bank, Ghana Limited.

· Esther Nuamah: Employee Retention in the Hospitality Industry: The Case of Golden Tulip, Kumasi.

· Victoria Bandoh: Effect of Training on the Performance of Teachers in the Atwima Nwabiagya District of Ashanti Region.

· Adeline Elfreda Adjei: Evaluation of Customer Service Practices in the Banking Industry in Ghana: A Case of Prudential Bank Limited.

· Jemima Jobson-Mitchual: Effect of Motivation on Employee Performance: A Study of Akuafo Adamfo Marketing Company Limited.

· Ebenezer Oteng Marfo: Job Satisfaction and Basic School Teachers in Ghana: A Study of Selected Basic Schools in the Nhyiaeso Sub-Metro in the Kumasi Metropolis.

· Agyen-Tweneboa Daniel: Performance Appraisal, Rewards and Recognitions in the Mining Services Industry: A Case Study of AEL Mining Service Limited, Ghana.

· Amoadu Mohammed: Effectiveness of Committee System on Management Decisions - A Case Study of KNUST.

· Twenefour Emmanuel: The Role of Human Resource Manager in Change Management Policies in Organizations, A Case of Ghana Commercial Bank.

· Gyebi Reginald: Effect of Training and Development on Employee Performance; A Case of Agricultural Development Bank-Nkawkaw.

· Kojo Mensah Davis: Exploring the Effect of Employee Retention on Performance in Selected Districts of the Forestry Commission.

· Nana Opoku Agyeman: Supervisory Style and Worker Behaviour in Selected Organization in   Kumasi.

·  PG              Mr. Wisdom Adjei Mensah: Emerging Realities in Organizational Behaviour and Challenges to the HR Practitioner in Selected Member Companies in the Ghana Chamber of Mines 

· PG 8187012: Mr. Osei Kuffour: Effect of Job Satisfaction on the Behaviour of the Employees of Ghana Education Service (GES) in the Pru District in the Brong Ahafo Region 

· PG 8160912: Ms Yaa Asantewaa Agyeman: Effect of Communication on Employee Performance in an Organization: The Case of Angel Consortium

· PG 8170112: Ms. Asamoah Helina Boateng: Effect of Supervisory Style on Employees’ Performance in the Ghana Education Service.

· PG 8207912: Ms. Barbara Emelia Wulff: Effect of Conflict on Employee Performance in JOSHOB Construction Company Limited 

· PG 8202512: Ms. Linda Sarpong: Effect of Training and Development on Employee Performance of Selected Organizations in Kwahu West Municipality - Nkawkaw

· PG 6413911: Mr. George Adjei Boateng: Impact of Non-Financial motivation on Job Satisfaction on Ghanaian Employees: A Case Study of SSNIT and SIC in the Tarkwa Municipality

· PG 8180912: Ms. Elizabeth Boakyewaa Dontwi: Solid Waste Management in the Kumasi Metropolitan Area: The Role of Waste Management Organizations
· PG           Ms. Louise Enyonam Kpikpitse: Effect of Conflict on Productivity in Selected Public Organizations in the Ashanti Region
 MSc in Security and Justice Administration Supervision: 2020 to date.

· PG5404818: Prince Manu Duodu: Chinese Infiltration into Small Scale Mining in Ghana and its Implications on National Security.

· PG5404818: Fortune Oppong: The Security Impact of Influx of Foreigners in Ghanna: A Case Study of Foreigners Living at Kasoa.
· PG5407518: Rockson Twum: Effect of Internet Banking on Ghanaian Banking Industry.

· PG4529020: Joseph Moore: Ghanaian Women Migrating to Gulf State to Work as Domestic Workers: The Motivating Factors.

· PG4527320: Bernard Baffuor Awuah: Public Attitude Towards Ex-Convicts Reintegration in Abuakwa Community of Kumasi Metrop[olis, Ashanti Region.
· PG4532920: Yaw Kussi Ampofo: Efficiency and Effectiveness of Security Agents in Ghana Ports: A Case Study of Tema Harbour.
· PG9481821: Bridget Badawe Kobatu: Assessing Challenges of Enforcement Agencies in Combating Money Laundering in Ghana. (On-going)
· PG9484021: Bernard Tetteh: Mob Justice in Urban Ghana: A Security Threat to the Ordinary Ghanaian.(On-going)
· Samuel Dompreh:  Effects of Skill DevelopmentTraining in Reducing Recidivism: A Case Study of Kumasi Central Prison.(On-going)
· Sayibu Mohammed Awal, The Deterrent Effect of Police Visibility and Police manpower in Combating Violent Crimes: Asokore Manpong Municipal in Perspective. (On-going)
Ph.D Theses Supervision: 2012 to Date.

John Boulard Forkuor - Regulation of Street Foods in Kumasi: Stakeholder Practices and Perceptions (Completed in 2015).
Peter Dwumah - Social Networks Support to Employment Paths of Young People in a Ghanaian Rural Community (Completed in 2015).
Rosemary Coffie - Downsizing Activities in the Banking Industry and Livelihoods of Retrenched Employees (Completed).
Kwame Benyibaling Buor - Employees' Assessment of Environmental Sustainability Practices in Manufacturing Companies in the Ashanti Region of Ghana (Completed in 2020).
Joseph Brenyah Asomaning - Factors Accounting for Re-offending of Sexual Offence Ex-Convicts in Ghana (Completed in 2020).

Jones Opoku-Ware - Socio-Spatial Analyses of Crime Patterns in Rural and Urban Communities in Ghana (Completed in 2021)
Joyce Afua Sarpong Haleegoah - Actors Perceptions Glocalization and Transformation of Selected Street Vended Local Foods in Urban Ghana (Completed in 2021).
Vincent De Paul Kamwetuu - Perceptions, Predictions and Functions of Mob Lynching in Ghana: A Study of Residents of Wa Municipality in Upper West Region (On-going).

Dawuda Abdulai - Traditional Approaches to Resolving Family Conflicts, in Sagnarigu, Northern Region of Ghana (On-going).

Gyabaa Lawrence Febir - Knowledge and Experiences of Hypertension in the Kintampo North Municipality and Kintampo South District of the Bono East of Ghana (On-going).

Bright Addo - Measuring Attitudes Towards Gender Norms among Higher Education Students in Ghana (On-going).

Joy Ato Nyarko - Unlicensed Medical Peddlers at Urban Bus Terminals in Ghana: Understanding their Operations and Determinants of Services (On-going).

Richard Kofi Nimako - When is justice fair? Analysis of the outcome versus procedure debate in the criminal justice system: The case of Ghana (On-going).

Adongo Awina-Amoah - A Phenomenological Study into How HIV - Positive Pregnant and Postpartum Women Experience the Influence of Socio-Cultural Factors and Practices to the Prevention of Mother-to child Transmission of HIV in Selected Hospitals in the Upper East Region of Ghana (On-going).
Ewuraesi Okyere Barfi - A Study of Child Marriage Practices in the Western Region of Ghana (On-going). 

Nelson Gyasi-Boadu - Provision of Healthcare in Ghana: An Exploratory Study of Social Work Practice in Ghanaian Hospital (On-going).
Lawrence Febir Gyabaa, Local Knowledge and Etiology of Hypertension in the Kintampo North Municipality and Kintampo South District of the Bono East of Ghana. (On-going)
RESEARCH EXPERIENCE  
· Integrating Socio-Economic and Environmental Issues into Mining Sector Development in Ghana.  Lessons Learned and the Way Forward, Commissioned by Minerals Commission of Ghana and the World Bank - January, 1999.
· Conducted Literature Research on “Supervisory Style, Workers’ Morale and Productivity” at the Institute for Development Policy and Management (IDPM), The University of Manchester, United Kingdom on September 19 - November 13, 2004 and June 19 - August 8, 2005 and June 16 – August 11, 2006.
· HIV Prevention Needs of Young Female Sex Workers in Kumasi, Ghana, A Qualitative Study Conducted by the Boston University Centre for Global Health and Development and School of Medical Sciences, Kwame Nkrumah University Science Technology, Kumasi in 2011 to 2012.
· Street Food-Ghana, DANIDA Sponsored Project, from 2012 to 2016.

· Control of Cassava Root Rot in the Brong-Ahafo region by Appropriate Farm Management Practices, West Africa Agricultural Productivity Programme (WAAP) Project from 2014 to 2016.

· Community Senior High School (SHS) Project, Preparation of an Environmental and Social Impact Assessment (ESIA) LOT ESIA/02, from 2014 to 2016.
· Planning for Family Business Succession: A Study of Retail Businesses in Adum, Kumasi, from 1st January, 2017 to 31st December, 2017.

· Suicide and Suicide Ideation among University Students: The Case of KNUST (On-going)
LOCAL AND INTERNATIONAL WORKSHOPS/SEMINARS/CONFERENCES 
ATTENDED
· Educational tour in Cyprus from 27 - 31 March, 1995 organized as part of the MA in Economic and Social Studies Programme at the University of Manchester, U.K.

· Facilitated a Workshop on “Gender Sensitization and Analysis” for Some Field Staff of Word Vision International as a Resource Person from October 14 - 18, 1996 at the Ramseyer Training Institute Abetifi-Kwahu.

· Participated in a Seminar on “Performance Appraisal” organized by the Institute of Human Resource Management Practitioners, Ghana GIMPA, Greenhill, Achimota on June 12, 1997.
· Participated in the Practical Human Resource Seminar organized by JEK Moses and Company Limited in collaboration with GIMPA, Greenhill, Achimota, Accra on July 20 - 21, 1999.
· Attended the 2nd International Gender Conference on “Gender Equity and Men-Continental Echoes…………..” Organized by Gender Development Institute (GDI) from October 8 - 12, 2001, Elmina, and presented a paper on “Structural Adjustment and Gender Imbalance: The Ghana Perspective

· Present at the Fourth Pearson - Osae Appreciation Lectures on “Overhauling the New Educational Reforms in Ghana” organized by the Prempeh College Old Students Association in Kumasi on November 2, 2001.
· Attended a lecture on “Globalization and Higher Education in Africa” delivered by Rev. Prof S.K. Adjepong and organized by the Association of African Universities (AAU) and Committee of Vice Chancellors and Principals at the KNUST Library Extension, Kumasi, Ghana on November 13, 2001.
· Attended the Golden Jubilee Inter-Faculty Lecture organized by the Faculty of Social Sciences and delivered by Mrs. Dina Hammond, Coordinating Director, Amansie East District Assembly, Bekwai on July 21, 2002 at IRNR Conference Hall, KNUST, Kumasi.
· Attended the KNUST Special Golden Jubilee (4th) R.P. Baffour Memorial Lectures, delivered by H. E. General (Dr) Abdulsalami A. Abubakar, former Head of State, Nigeria at the Great Hall, KNUST, from 6 - 8 August, 2002.

· Delivered a talk on “Sex in Student Relationships” organized by the Ghana Pharmaceutical Students’ Association as part of the 42nd Faculty Week Celebration at KNUST campus on April 3, 2003.
· Present at the Sixth Pearson - Osae Appreciation Lectures on “Bridging the Gap Between Rural and Urban Education” organized by the Prempeh College Old Students Associations at Miklin Hotel in Kumasi on November 7, 2003.

· Participated in a Seminar on “Way Forward for PhD students at KNUST” at the Conference Room of the Great Hall, KNUST on January 27, 2004.
· Delivered a Lecture on “Violence in our Society” at the Presbyterian Church of Ghana, Gyinyase - Atonsu Men’s Fellowship on February 21, 2004.

· Participated in a Workshop on Designing MCQ Test organized by the Faculty of Social Sciences KNUST on April 23, 2004.

· Participated in a Seminar delivered by Colin Kirkpatarick, IDPM, School of Environment and Development, The University of Manchester, UK on “Regulation and Development” on October 4, 2004 at the IDPM Seminar Room.

· Attended a Seminar delivered by Kevin Ward, Department of Geography, School of Environment and Development, The University of Manchester, UK on “Global Push: Constructing “Emerging Markets” in the Temporary Staffing Industry” on October 11, 2004 at IDPM Seminar Room.

· Present at a Seminar on “Concept and Perception of Human Well-Being: Some Evidence from South Africa” by David Clark, IDPM, School of Environment and Development, The University of Manchester, UK on October 18, 2004 at IDPM Seminar Room.
· Participated in a Seminar delivered by Admos Chimhowu, IDPM, School of Environment and Development, The University of Manchester, UK on “Land Reforms, Poverty and Chronic Poverty in Southern Africa” on October 25, 2004 at IDPM Seminar Room.

· Attended a Seminar delivered by Jane Harrigan, IDPM, School of Environmental Development, The University of Manchester, UK on “The Politics of World Bank and IMF Economic Reform Programmes in The Middle East and North Asia” on November 8, 2004 at IDPM Seminar Room.
· Attended a Public Lecture delivered by Mushtaq Khan of SOAS in Crawford House, The University of Manchester, UK on “Controversies on the Role of the State in Economic Development” on August 2, 2006.
· Gave a talk on “Education of Children: A Way Forward” to the Women’s Fellowship at the Upper Room Revival Assemblies of God Church, Kwadaso Estate, Kumasi, Ghana on October 23, 2006.

· Participated in joint research retreat of the Departments of Sociology and Social Work and Religious Studies at the Kessben Resort, Kumasi on April 12-14, 2007.

· Presented a paper on “Supervisory Style, Workers’ Morale and Productivity in Selected Organizations in Ghana” in a Collaborative Workshop in Kumasi on International Social Work with the College of Social Work, University of Utah, USA and The Department of Sociology and Social Work, KNUST, Kumasi on June 11-15, 2007.
· Presented a paper on “Supervisory Style and Workers’ Behaviour in Selected Organizations in Ashanti Region of Ghana” in a Collaborative Workshop in Salt Lake City on International Social Work with the College of Social Work, University of Utah, USA and The Department of Sociology and Social Work, KNUST, Kumasi on June 5 -19, 2008.

· Gave a talk on “Domestic Violence and Women in Ghanaian Society” to the Mt. Sinai Methodist Church, Patasi, Kumasi on October 16, 2008.
· Participated in a Workshop for Course Writers in Distance Learning Manual for Social Structure of Ghana, Organized by the Institute of Distance Learning, KNUST on January 29 - February 3, 2009 at NIMAKS Hotel, Agona-Ashanti.
· Attended a Meeting to Discuss Collaborative Research Projects/Exchanges with the Sociology Department of the State University of New York (SUNY) at Geneseo, USA.

· Presented a Lecture on Understanding the Concept of Social Change during the Celebration of Christian Home Week at the Protestant Chapel, KNUST on September 6, 2010.

· Presented a Lecture on Understanding the Effects of Social Change on the Family during the Celebration of Christian Home Week at the Victory Baptist Church, Ayigya, Kumasi, on September 6, 2010.
· Participated in the 26th Summer Institute in the Human Services and Workshop in the College of Social Work, The University of Utah, Salt Lake City, USA from 7 – 13 June, 2010.
· Presented a Lecture at GRASAG-KNUST Week Celebration on The Impact of Arts and Social Sciences Postgraduate Research Work on the Socio-Economic Development of Ghana at the Great Hall Conference Room on March 2, 2011. 

· Presented a Paper on “Supervisory Style and Workers’ Behaviour in Selected Organizations in Ashanti Region of Ghana” in an International Journal of Arts and Sciences Conference at Harvard University, Cambridge, Massachusetts from 29 May to June 3, 2011.
· Presented a Paper at the 34th Roundtable Conference of the African Association for Public Administration and Management (AAPAM) in Zanzibar as a Resource Person from November 12-16, 2012. 
· Presented a Paper on “Effect of Reward Systems on Employees’ Behaviour in Obuasi Municipality of Ghana”, in an International Journal of Arts and Sciences Conference at University of London, United Kingdom, from November 3 to November 10, 2013.

· Travelled to Copenhagen, Denmark to meet with DANIDA Collaborators on the Street Food-Ghana Project on October 24 to November 2, 2014. 
· Presented a Paper on “Investigating the Relationship between Tax Officials and Taxpayers: A Study of Domestic Tax Revenue Division of the Ghana Revenue Authority in Kumasi”, in an International Journal of Arts and Sciences Conference at Harvard University, Boston, United States of America, from May 27 to June 3, 2016.
· Attended the Closing Conference and Capitalization in the Framework of the ACP-EU Support Programme to ACP Cultural Sectors (ACPCultures+) in Brussels,. Belgium on 8th and 9th February, 2018.
· Attended a Closing Workshop in MIT, Boston 2019

· Attended the Energy Transitions 2022 Conference at Chatham House, London on a Theme “Raising Ambition, Accelerating Transition” on 14 - 15 March, 2022.
· Participated in a Two-day Interactive Course in Finance for Directors Organized by the Corporate Support Group Limited on 22-23 June, 2022 at Peninsula Resort, Akosombo, Ghana.

POSITIONS HELD/COMMUNITY SERVICES
1. Assemblyman, Ejisu-Juaben District Assembly, Ejisu, 1988 - 1992.
2. Executive Secretary, Asante Congress, P.O. Box 1129, Kumasi, 1998 - 2001.
3. Member, Governing Council, Asante Congress, P.O. Box 1129, Kumasi, 1998 - 2010.

4. Secretary, Sociology Section, Department of General and African Studies, Faculty of 

Social Sciences, KNUST, Kumasi, 2000 - 2004.
5. Vice-Chairman, Prempeh College Parent/Teacher Association (PTA), P.O. Box 1993, Kumasi, 2000 - 2005. 
6. Chairman, Prempeh College Parent/Teacher Association (PTA), P.O. Box 1993, Kumasi 2005 - 2008.
7. Member, Prempeh College Board of Governors, P.O. Box 1993, Kumasi, 2006 to 2009.

8. Member, Board of Trustees, Prempeh College PTA Endowment Fund, P.O. Box 1993, Kumasi, 2006 to 2008.
9. Secretary, Prempeh College Old Students Association (Amanfuo), P. O. Box 1993, Kumasi, 2000 to 2008.         
10.    Member, Admissions Committee, Faculty of Social Sciences, KNUST, Kumasi, 2001-  

               2006.
11.   Ag. Chairman, Admissions Committee, Faculty of Social Sciences, KNUST, Kumasi,       

              2005.

12.    Chairman, Committee on Request for Letters of Recommendation, Department of General and African Studies, Faculty of Social Sciences, KNUST, Kumasi, November 2002.

13.    Member, Hall Council, Queen Elizabeth II Hall, KNUST, Kumasi, 2001 - 2015
14.    Diocesan/Circuit Singing Band Father, Bantama Circuit, Kumasi Diocese, Methodist Church Ghana, Kumasi, 1996 to date.
15.    Executive Member, University Teachers Association of Ghana (UTAG), KNUST Branch, 2006 to 2008.
16.    Head of the Department of Sociology and Social Work, Faculty of Social Sciences, College of Humanities and Social Sciences, Kwame Nkrumah University of Science Technology with effect from August 01, 2008 to July 31, 2010.
17.    Panel Member for the Accreditation of Sociology Programmes at University of Ghana, Legon and University of Cape Coast from 6-14 October, 2008.

18.   Coordinator for Collaborative Programmes in the Department of Sociology and Social Work, from 2010 to 2013.
19.    Patron of the Sociology and Social Work Students’ Association in the Department of Sociology and Social Work, KNUST, Kumasi, from 2010 to 2012.

20.   Chairman, Board of Governors, Yaa Asantewaa Girls’ Senior High School, Kumasi, 2010 to 2013.
21.   Member, Parent-Teacher Association, Chairman, Yaa Asantewaa Girls’ Senior High School, Kumasi, 2010 to 2013.

22.    Member of a Scientific Team from KNUST that Visited the Republic of Benin from November 28 to December 2, 2010 to help support and mentor the University of Abomey Calavi, Cotonou, Benin in the areas of Environment and Climate Change, Human Health, Agriculture, Sociology and Energy Research.
23.    Hall Master, Queen Elizabeth II Hall, Kwame Nkrumah University of Science and Technology, Kumasi, from March 2011 to September, 2011.
24.    Member, College of Humanities and Social Sciences Representative on Editorial Board, Journal of Science and Technology (JUST) with effect from April 29, 2011 to 2015.

25.   Temporary Head, Department of Sociology and Social Work, Faculty of Social Sciences, College of Humanities and Social Sciences, Kwame Nkrumah University of Science Technology, Kumasi with effect from August 01, 2011 to September 30, 2011.

26.    Chairman, Committee on Response to Public Criticism on the Role of Social Sciences in Science and Technology University, College of Humanities and Social Sciences, KNUST, Kumasi on September 26, 2011.

27.    Dean, Faculty of Social Sciences, College Humanities and Social Sciences, Kwame Nkrumah University of Science Technology, Kumasi from October 01, 2011 to July, 2013.
28.   Chairman, Research Committee, College of Humanities and Social Sciences, Kwame Nkrumah University of Science and Technology, Kumasi, on October 3, 2011.
29.    One-Off Moderator at the Graduate School of Governance and Leadership (GSCL) to Moderate the January, 2012 Strategic Management and Organizational Behaviour Examinations.
30.    Head of the Department of Sociology and Social Work, Faculty of Social Sciences, College of Humanities and Social Sciences, Kwame Nkrumah University of Science Technology from August 01, 2013 to July 31, 2015. 

31.   Dean, Faculty of Social Sciences, College of Humanities and Social Sciences, Kwame Nkrumah University of Science Technology, Kumasi from August 1, 2015 to July 31, 2016.
32.   Chairman, Proposal Review Committee - Spiritan University College, Ejisu-Ashanti, Kwame Nkrumah University of Science Technology, Kumasi from August 1, 2015 to July 31, 2016.  
33.   College Representative on Academic Board (Professorial Member), College of Humanities and Social Sciences, Kwame Nkrumah University of Science Technology, Kumasi on June 16, 2016. 
34.   Member, Search Committee for the Appointment of Provosts of Colleges of Engineering, Art and Built Environment, and Science, Kwame Nkrumah University of Science Technology, Kumasi on January 12 and June 23, 2016.  

35.   Member, Committee to Develop a Policy on Ethical Review, Kwame Nkrumah University of Science Technology, Kumasi from September 5, 2016 to December, 2016. 

36.    Acting Director, Centre for Cultural and African Studies (CeCast), College of Humanities and Social Sciences, Kwame Nkrumah University of Science Technology, Kumasi from September 19, 2016 to August 31, 2019.
37.   Chairman, Graduate Committee for the College of Humanities and Social Sciences, Kwame Nkrumah University of Science and Technology, Kumasi on September 6, 2016 to 2021.
38. Chairman, Examinations Malpractice Committee for the College of Humanities and Social Sciences, Kwame Nkrumah University of Science and Technology, Kumasi on September 6, 2016 to date.

39.    Academic Board Representative, Search Committee for the Appointment of Provosts of the Colleges of Health Sciences and Agriculture and Natural Resources and Evaluation of Provost of the College of Humanities and Social Sciences for Appointment for Second Term in August-September, 2017. 

40. Chairman, Ghana National Service Scheme (GNSS) Governing Board, Airport Residential Area, Accra, Ghana, August 2017 to January, 2021.
41. Member, Institutional Review Board (IRB), Komfo Anokye Teaching Hospital, (KATH), Kumasi, 2019 to date. 

42. Member, Interview Panel for the Appointment of Directors, Komfo Anokye Teaching Hospital, (KATH), Kumasi, Ghana on October 1, November 4, 5 and 6, 2020. Conference.
43. Member, Ejisu Constituency Campaign Team for the 2020 General Elections.
44. KNUST Representative, Academic Board, Christ Apostolic University College, Kwadaso, Kumasi from 2020 to date.
45. Board Member, Bulk Oil Storage and Transportation Company Limited (BOST), No.12 First Dzorwulu Crescent, West Airport Residential Area, Accra, Ghana, August, 2021 to date. 
46. Member of an Interview Panel to Assess Candidates for Appointment as Medical Director, Director of Nursing Services, Director of Administration, Deputy Director-Research and Development, Deputy Director Quality Assurance and Deputy Director, Public Affairs Komfo Anokye Teaching Hospital (KATH) on 14 and 15 June, 2022 and Directors of Pharmacy and General Services at KATH on April 20, 2022.
47. Chairman, Committee for Proposed Bachelor of Arts in Psychology Programme in the Faculty of Social Sciences College of Humanities and Social Sciences, Kwame Nkrumah University of Science and Technology, Kumasi on August 23, 2021.

48. Member, Faculty Board, Faculty of Social Sciences, College of Humanities and Social Sciences, Kwame Nkrumah University of Science and Technology, Kumasi from 2021 to date.

49. Member of a Team by the College Promotions Sub-Committee to Assess the Teaching of Dr Ernest Owusu Dapaah for Promotion to the Rank of an Associate Professor on April 12, 2022.
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SHORT BIOGRAPHY OF OUR CHAIRMAN 
Our Chairman for this great occasion, Prof. Kofi Osei Akuoko is a distinguished Amanfoo. He was educated in two of Ghana’s elite secondary schools, Prempeh College (1969 - 1974) and Adisadel College. He received his Ph.D. in Sociology from the University of Ghana. He also holds a Master of Arts degree from the University of Manchester in the United Kingdom, a Bachelor of Arts (Hons) degree from the Kwame Nkrumah University of Science and Technology (KNUST) and a Diploma in Public Administration from the University of Ghana, Legon.
Prof. Akuoko  joined the Department of General and African Studies, Faculty of Social Sciences, KNUST, Kumasi as a part-time lecturer in 1997, and became a full-time lecturer (Teaching and Research) at the Department in 2000. He is an Associate Professor in the Department of Sociology and Social Work. His areas of specialization are Social Development, Sociology of Organizational Behaviour, Human Resource Management and Gender and Development and Sociology of Environment.
Prior to joining the KNUST, he worked as an Administrator with the Grains and Legumes Development Board and the Ghana Grains Development Project which was funded by the Canadian International Development Agency (CIDA) and the Government of Ghana (GOG).
Prof. Akuoko served and continues to serve on various Boards and Committees of institutions and organizations. He served three terms as Dean, Faculty of Social Sciences, College of Humanities and Social Sciences, KNUST. Prior to that he served as Head of the Department of Sociology and Social Work, Faculty of Social Sciences, and Hall Master, Queen Elizabeth II Hall. Prof. Akuoko was the Acting Director, Centre for Cultural and African Studies (CeCASt), College of Humanities and Social Sciences, KNUST. 
He is presently the Chairman of Ghana National Service Scheme (GNSS) Governing Board and the Chairman of the Interim Management Committee (IMC), Prempeh College.  

Prof. Akuoko has over fifty (50) peer reviewed publications in prestigious academic journals to his credit. He has also delivered scholarly in international and domestic conferences, seminars and workshops. He is married with three (3) children.
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