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Educational Background 
 
Jan.-May 2021  University of Education, Winneba 
   Postgraduate Diploma in Teaching and Learning in Higher Education 
    
2016-2020  University of Ghana Business School (UGBS), Legon 
   Programme Offered: PhD in Human Resource Management 
 
2010-2012  University of Ghana Business School (UGBS), Legon 

Qualification: Master of Philosophy in Human Resource Management 
 
2005-2009  University of Ghana, Legon 
   Qualification: Bachelor of Arts in Psychology with Sociology 
   Strength of certificate: First Class Honours  
 
2001-2004  Presbyterian Boys’ Senior High School (PRESEC), Legon 
   Programme of study: Business (Elective Mathematics option) 
   Qualification: Senior Secondary School Certificate Examination (SSSCE) 
 
1999-2001  African Child Junior High School, Mile Seven, Accra 
   Qualification: Basic Education Certificate Examination (BECE) 
 
Work Experience 

 

1. January 2023 – date 
Lecturer, Department of Human Resource and Organisational Development, KNUST, Kumasi 
 

2. December 2020-December 2022 
Lecturer, Department of Management Sciences, UEW School of Business, University of 
Education, Winneba. 
 

3. February 2014 – July 2017 
Assistant Lecturer, Department of Organisation and Human Resource Management, University of 
Ghana Business School, Legon. 

 
 

 

Conferences/Workshops Attended/Extension Activities 
 June/July 2015: Africa Faculty Development Workshop, organized by Africa Academy of 

Management, in University of Pretoria, South Africa. 
 

 August 2015: Academy of International Business Conference, hosted by Gordon Institute 
of Business Science, Johannesburg, South Africa. 
 

 December 2015: Workshop on Leadership Development (Giving Voice to Values), 
organized by the Academy for Business in Society, Stellenbosch University Business 
School, Cape Town, South Africa. 

 
 August 2016: Academy of International Business Conference, hosted by Lagos Business 

School, Lekki, Nigeria. 
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 April 2021: 6th International Conference on Business Management and Entrepreneurial 
Development (ICBMED 2021). Theme: Managing Business in Times of Crisis: 
Implications of COVID-19 for Businesses. [Paper presented: Attitude towards COVID-19 
and Technology Uptake] 
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